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The results are in: remote working benefits 
both employers and employees. 

• They want to find a better work-life balance 

• They’re sick of wasting time and money commuting

• They’re bored with the 9-to-5 grind 

• They want comfortable offices, not noisy, open-spaces 

• They want to work when they feel most productive, 

whether at 11 pm or five am

WHY 
EMPLOYEES 
WANT TO 
WORK 
REMOTELY: 

MANY 
EMPLOYEES 
WANT TO 
WORK 
REMOTELY

Dozens of studies have found that 
off-site employees work harder and 
more efficiently in order to keep their 
personal and professional benefits. 

And those benefits translate into 
employer savings: remote workers are 
happier, less stressed and healthier. 

Employers benefit from reduced 
turnover, less absenteeism and 
increased productivity.

What’s not to like?

36%
would choose 

it overa pay raise

37%
would take a pay cut 
of 10% if they could 

work from home

80%
of employees 

consider telework 
a job perk.

2/3  of people say they want to work from home

PROOF 
THAT 
REMOTE 
WORKING 
MAKES 
EMPLOYEES 
HAPPIER:

OBVIOUSLY, EMPLOYEES LOVE REMOTE WORKING AND BENEFIT FROM IT 
IN MANY WAYS. BUT WHAT ARE THE BIGGEST BENEFITS FOR EMPLOYERS? 

HERE ARE SOME OF THE MOST IMPORTANT:

Global Workplace Analytics estimates that businesses lose 
$600 billion a year due to workplace distractions: 
constant telephone calls, impromptu (and mostly 
unnecessary) meetings, chats with colleagues... These 
distractions disappear when employees work off-site.

52% of remote 
workers are less 

likely to take time off
—even when sick

Losing a valued 
employee can cost an 
employer $10,000 to 

$30,000

Employees who 
telecommute are 

much more loyal and 
likely to stay in their 

positions

• 45% of remote workers are getting more sleep

• 35% are getting more physical exercise

• 42% are eating healthier 

• 44% have a more positive attitude 

• 53% report reduced stress

• 51% spend more time with 

their significant others

35-40% more productive

Leading companies like Best Buy, 
British Telecom, Dow Chemical say 
remote workers are 

The University of Texas study showed 
that telecommuters worked 

5-7 hours more than their 
in-office counterparts

A poll of remote workers showed that 77% report 
greater productivity when working off-site77%

1. REMOTE WORKERS DELIVER INCREASED PRODUCTIVITY

2. OFFERING REMOTE WORKING TO EMPLOYEES REDUCES TURNOVER

$600
BILLION

25
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Unhappy employees are more apt to call in sick. But in reality, 

They do so because of family issues, personal needs, and stress. 
And dissatisfied workers are also more likely to quit for a position 
that that allows them to work remotely.

78% of employees who call in sick really aren’t.

3. REMOTE WORKING IS ENVIRONMENTALLY FRIENDLY

4. REMOTE WORKING IS VERY COST-EFFECTIVE

EVERYBODY! 
WHO BENEFITS FROM REMOTE WORKING?

Nearly 60% of employers identify cost savings as a significant 
benefit of telecommuting. 
In fact, it’s estimated that for each employee who telecommutes, 
a company saves about $11,000 annually. 
Another financial factor is the ever-increasing cost of office space. 
By reducing desk space requirements, a more cost-effective 
employment model can be implemented.

Eco-friendly policies are good for companies – and strongly 
desired by employees, especially among Millennials. One study 
found that telecommuting saves enough energy to power one 
million homes in the United States for an entire year! 

•  Workers sitting in traffic jams burn almost 3 billion gallons of gas 
annually

•  Office equipment energy consumption rate is twice that of home 
office equipment

•  70% of employees report they would see their companies in a more 
favorable light if they helped them reduce their carbon emissions

•  24% of employees say they’d take a pay cut of up to 10% to help the 
environment

Employers who offer flexibility within the workplace will discover an 
expanded talent pool available 24/7 – one with no geographic 
boundaries, that offers access to disabled workers, and that taps into 
new fields of knowledge and skills which would otherwise remain 
unemployed.

Average real estate savings are 
about $10,000 per remote worker 
per year

Remote workers don’t need all the 
equipment on-site workers require

Remote working allows companies 
to hire new talent without no 
addition of overhead costs


